
Group Disability  
Income Insurance

For the Expected AND the Unexpected



As a physician, you spend most of your time focused 
on helping patients, but what would happen if you 
were unable to work due to a prolonged illness or 
disability? Could you continue to cover daily living 
expenses while also incurring significant medical 
bills? Fortunately, ACOG can help.

Don’t let an accident or illness wipe out your 
savings and investments
You can choose up to $10,000 in coverage from The American 
College of Obstetricians and Gynecologists Group Disability 
Income Insurance to help protect your earnings. It is the only 
disability income policy sponsored by ACOG and is offered 
exclusively to members.

Eligibility
Members in good standing who are under the age of 60, not in 
active military duty for more than 30 days, and are employed 
at least 26 hours per week, are eligible to apply. You must be 
actively at work on the date insurance is to take effect. If not, 
insurance will take effect on the day you resume such work.

To help control cost
Member discounts: A member enrolled for the first time will 
receive a 50% premium credit for the first 24 months.

You decide when benefits begin—60, 90, or 180 consecutive 
days after you become totally disabled. The longer your 
waiting period, the more economical your premiums will be.

Plan C is only available with a 60-day waiting period. 

Benefits paid directly to you
Your monthly disability check is sent directly to you. Use the 
money in any way you see fit—to pay the mortgage, cover the 
car payment, buy groceries, etc. It may even be needed to help 
with extra medical bills or rehabilitation expenses.

Choice of coverage benefits duration periods
While you remain totally disabled from a covered injury or 
sickness, you have a choice of your maximum benefit period. 
Your monthly benefits will be payable up to the benefit 
duration period shown for the Plan you select.

If you are under age 65 and your disability is due to a mental, 
nervous, or emotional disorder; substance abuse; or any 
combination of these, a lifetime maximum of 24 monthly 
benefits will be paid. If you are age 65 and over, you will 
receive a lifetime maximum of 12 monthly benefits.

Request up to $10,000 monthly to help  
replace lost income
The College’s Disability Income Insurance allows you to choose 
your level of monthly coverage. Based on your circumstances, 
you can select a monthly benefit from $1,000 up to $10,000 at 
$100 increments. At age 65, any benefit amount over $1,500 
will be reduced to $1,500. Per $1,000 unit rates do not reduce. 
The choice is yours as long as the monthly benefit amount 
you select does not exceed 70% of your pre-disability monthly 
earnings. Whichever benefit amount you choose, you can 
receive monthly benefits if you become totally disabled and 
cannot work due to injury or sickness.

Maximum issue amounts of coverage are based on your age, 
earnings, and all other disability insurance you have at the 
time of application and intend to continue.

* Social Security Administration. “The Faces and Facts of Disability.” SSA, 2021,  
ssa.gov/disabilityfacts.
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The Social Security Administration 
estimates that one in four 20-year-
olds in the workforce today will 
suffer a disability before they retire.*

Covered  
Disability Starting

Maximum  
Benefit Period

Before age 63 To age 65

Ages 63-64 24 months

On or after age 65  
but before age 70 12 months

Before age 60 60 months

On or after age 60  
but before age 63 To age 65

On or after age 63 12 months

Before age 60 24 months

On or after age 60  
but before age 63 To age 65

On or after age 63 12 months



Residual Disability
If you return to work following a covered total disability which 
lasts at least as long as your selected waiting period, you may 
be eligible for the residual benefit, provided: the disability 
commences before age 64, you are unable to earn more 
than 80% of your pre-disability income, and you have not 
reached the maximum benefit period for the total disability. 
The residual disability benefit is a percentage of your total 
disability. Please see your Certificate of Insurance for more 
information on this.

Continuing Care Provision
To be eligible for this benefit, you must apply for a monthly 
benefit of $1,500 or more, payable to age 65 (Plan A). This 
benefit provides you an opportunity to exchange your monthly 
disability benefits for a lump sum benefit. You can exercise 
this exchange option if you are between the ages of 60 to 
69. Benefits are payable if you are unable to perform two or 
more activities of daily living without assistance, or you are 
cognitively impaired and receiving medical care as a result of a 
covered injury or sickness (refer to your Certificate of Insurance 
for more information). You will have the option to convert your 
benefit to lump sum coverage by contacting the administrator 
and by continuing to pay the premium you would have been 
paying for the age group for $1,500 of long-term disability 
monthly benefit. If conversion occurs before age 65, the benefit 
will be $30,000. If conversion occurs at age 65 or before age 70, 
the benefit will be $20,000. The premium due will remain level 
for the entire period of coverage through age 79.

Catastrophic Disability Benefit Option
Provides you with additional disability coverage if you suffer a 
covered injury or sickness resulting in a catastrophic disability. 
This optional coverage can provide an additional $3,000/
month of disability income (in $1,000 increments, not to 
exceed your disability benefit) if you are disabled and you are 
either continuously unable to perform two or more activities 
of daily living without stand-by help, you have a cognitive 
impairment, or you have a terminal illness, all certified by a 
doctor. (This option is not available for Plan C.)
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Coverage options 
The Group Disability Income Insurance includes 
three distinctive coverage options, available for 
an additional premium, that allows you to choose 
the policy that best fits your needs. 

Cost-of-Living Increase Adjustment Option
If you are under age 50, you can purchase an optional cost-of-
living adjustment benefit to help protect your income from 
inflation. This optional coverage can increase your monthly 
income benefits with an inflation adjustment after you have 
suffered a qualified disability. The inflation adjustment is 
based on changes in the Consumer Price Index (CPI-W), with 
a minimum of 0% and a maximum of 6% increase per year. 
The cost-of-living adjustment can increase the amount of your 
monthly income benefits due after each one-year anniversary 
you are disabled until the age of 60. Your monthly benefit 
amount for the increases in the cost of living will be adjusted if 
you are totally or residually disabled for 12 consecutive months 
and you are receiving benefits.

Student Loan Repayment Option
If you suffer a permanent and total covered disability before 
age 45, this benefit pays your financial lending institution up 
to $200,000—in addition to your other benefits—to repay 
your eligible loans, including medical school tuition, living 
expenses, books, and other fees. You must be insured prior to 
age 40 to be eligible for this benefit. Plan A only.

Family Care Benefit
Now available at no additional cost, the family care benefit 
covers loss of income due to caring for a family member with 
a serious health condition. Now included as a core benefit of 
the policy, there is no additional charge to members. It pays 
up to one month of core benefit on a sliding scale based 
on income loss. Family members include spouse, domestic 
partner, children, stepchildren, adopted children, and 
member’s parent. “Serious Health Condition” means one of 
the following: inability to perform two of six activities of daily 
living, cognitive impairment, hospitalization, or diagnosed as 
terminally ill (life expectancy of not more than 12 months). You 
must be working 20% fewer hours and have a loss of income 
of at least 20% due to this condition.

Disability from injury or sickness is covered
This policy pays benefits regardless of whether your total 
disability is caused from a covered accidental injury or a 
sickness. The latter could include inability to work because 
of a heart condition, back problems, cancer, paralysis, 
complications of pregnancy, and much more.

Rate Conditions
Rates change only as you enter a new five-year age bracket 
or if rates are adjusted for the entire group. You’ll never be 
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charged more because of changes in your health, and your 
coverage cannot be canceled because of medical conditions 
you develop or the number of claims you file.

Benefits paid to your survivors
An amount equal to three times the last monthly benefit paid 
to you or to the maximum benefit period will be paid to your 
eligible survivor if you die while receiving benefits for 180 or 
more consecutive days. That’s as much as $30,000 extra to help 
those you leave behind.

Premiums waived
Once you’ve received monthly benefits for six continuous 
months, your premiums will be waived completely. Your 
coverage will continue in full, but you won’t be required to 
pay another penny for as long as your disability benefits 
continue. When benefits for that disability are no longer 
payable, you may continue coverage by resuming payment 
of premium provided you are still eligible for the coverage, 
and your insurance would not then be ending under any 
termination provision.

Disability defined for your occupation
Benefits will be paid directly to you starting on the first day 
after the waiting period you select. You are considered to be 
totally disabled if: a disability due to injury or sickness wholly 
and continuously prevents you from performing the material 
and substantial duties of your occupation and you are not 
performing any occupation for wage, remuneration, or profit 
on a full-time or part-time basis and are under a physician’s 
regular care because of it. The physician cannot be yourself or 
a member of your immediate family.

Presumptive Disability
You will be considered totally disabled if a covered illness or 
injury results in the total and permanent loss of one of the 
following: sight in both eyes, hearing in both ears, speech, 
or controlled movement in two limbs. (“Limb” is defined as a 
hand or foot.) If you receive benefits for presumptive disability, 
you will not be eligible for residual disability benefits.

Continuation during temporary layoff  
or leave of absence
An insured person may continue coverage if he ceases to be 
actively at work due to a temporary layoff, a leave of absence, 
or a leave of absence required by state law or by the Family 
and Medical Leave Act of 1993 (FMLA).

*  “Disability Impacts All of Us Infographic.” Centers for Disease Control and 
Prevention, 2020, www.cdc.gov.

Did you know 1 in 4 adults 
in the U.S. has a disability?*

Duration of benefits
Monthly benefits will be paid up to the maximum benefit 
period. The duration of this period is based on your attained 
age when you become totally disabled. The benefit will end 
on the date you fail to give required proof of continuing total 
disability, your total disability ends, the maximum benefit 
period ends, or you die. 

Pre-existing conditions
An injury or sickness for which you incurred charges, received 
medical treatment, consulted a physician, or took prescription 
drugs within 12 months before the effective date of your 
insurance is a pre-existing condition. If total disability is due to a 
pre-existing condition, no benefits will be paid until the earlier 
of: you have not incurred charges, received medical treatment, 
consulted a physician, or taken prescribed drugs for such 
condition, or any complication of it, for 12 continuous months; 
or 24 months.

Note: Benefits payable as the result of your disability will be reduced by 
deductible sources of income (outlined in the Certificate of Insurance 
sent to you once your application is approved) that you receive—or are 
eligible to receive—to the extent that your disability monthly benefit 
amount, when added to deductible sources of income, exceeds 70% of 
your pre-disability monthly earnings. Unless you notify New York Life 
to the contrary, it will be assumed the maximum benefit will be paid to you 
under any act or policy.

Successive periods of disability
Successive periods of disability will be considered one  
period of disability unless they are due to unrelated causes or 
separated by a return to active work for six or more continuous 
months. A separate waiting period will apply for each separate 
period of total disability.

Exclusions & Limitations
Benefits will not be paid for any loss or disability caused by:

1. Air Travel–Unless traveling: (1) solely as a fare paying 
passenger on a licensed, commercial, regularly scheduled,  
non-military aircraft; (2) in a civil aircraft having a valid 
airworthiness certificate and piloted by a person with a valid 
pilot’s certificate; or (3) in a transport type aircraft operated by  
the Air Mobility Command.



Questions About This Coverage?
Call (800) 214-8122

Underwritten by:

NEW YORK LIFE and the NEW YORK LIFE Box Logo are trademarks  
of New York Life Insurance Company

ACOG Group Disability Income Insurance is underwritten by New York Life 
Insurance Company, 51 Madison Ave., New York, NY 10010, under Group 
Policy No. G-30463-0 on Policy Form GMR-FACE/G-30463-0. 

New York Life is licensed/authorized to transact business in all 50 United 
States, the District of Columbia, Puerto Rico, and Canada. However, not all 
group policies it underwrites are available in all jurisdictions. 

This brochure is only a brief description of some of the principal provisions 
and features. The complete terms are set forth in the group policy issued by 
New York Life Insurance Company to the American College of Obstetricians 
and Gynecologists. 

ACOG incurs costs in connection with this sponsored program. To provide 
and maintain this valuable membership benefit, it is reimbursed for these 
costs. ACOG also receives a fee for the license of its name and logo used in 
connection with the policy.

Administered & Brokered by:

1200 E Glen Ave, Peoria Heights, IL 61616
(800) 447-4982  |  pearlinsurance.com

NEW YORK LIFE  
Insurance Company  
51 Madison Avenue,  
New York, NY 10010

State specific licenses include: 
MN 8698, OK 0100102347, TX 1442641

Arkansas Insurance License #1322
California Insurance License #0F76076 
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*Individual third-party ratings reports as of 10/18/22

2. Crime/Illegal Occupation–An active participation in or 
incarceration resulting from any of the following in a role other 
than as a victim: (a) the commission of a felony; (b) an illegal 
occupation; (c) an insurrection; or (d) a riot.

3. Military Service–Service in the military, naval, or air force 
of any country, alliance or international organization, or in a 
civilian unit which serves such force.

4. Pregnancy, Childbirth, or A Related Medical Condition–
Pregnancy, childbirth, or a related medical condition, except for 
a complication of pregnancy.

5. Self-Inflicted Injury–Intentional self-inflicted injury or occurs 
while intentionally injuring oneself, while sane or insane.

6. War Conditions–Engagement in any of the following in a  
role other than as a victim: (a) in war, (b) an act of war, or (c)  
an armed conflict which involves the armed forces of one or 
more countries.

7. Prexisting Condition, as previously defined.

8. Impairment Restriction–Any impairment or disease 
specifically excluded from your coverage.

Benefits due to mental/nervous disorder or chemical 
dependency will be limited as previously described.

When coverage ends
You can renew your coverage as long as the group policy 
does not end or is not amended to end insurance for your 
class, premiums are paid when due, you are under age 70, 
you do not cease to be actively at work for reasons other than 
total disability, you do not enter active military duty, you do 
not reside outside of the United States, or you have not been 
on foreign travel for longer than three months. 

Supported by a company known for its 
longevity and financial strength

New York Life has received the highest financial strength 
ratings currently awarded to any U.S. life insurer by  
Standard & Poor’s (AA+); A.M. Best (A++); Moody’s (Aaa);  
and Fitch (AAA).*

30-Day Free Look Period
If you are not completely satisfied with the terms of your 
Certificate of Insurance, you may return it, without claim,  
within 30 days. You coverage will be invalidated and you  
will be sent a full refund—no questions asked.



Option 1 (60-Day Waiting Period)
$5,000 coverage per month $7,500 coverage per month $10,000 coverage per month

Age Basic
plus
COLA

plus for 
Student Loan 

Option
Basic

plus
COLA

plus for 
Student Loan 

Option
Basic

plus
COLA

plus for  
Student Loan 

Option

0-29 $48.00 $50.50     $5.58 $72.00 $75.75     $5.58 $96.00 $101.00 $5.58

30-34 67.50 71.00 5.58 101.25 106.50 5.58 135.00 142.00 5.58

35-39 96.00 101.00 5.58 144.00 151.50 5.58 192.00 202.00 5.58

40-44 187.50 197.00     5.58*** 281.25 295.50     5.58*** 375.00 394.00      5.58***

45-49 262.50 275.50 n/a 393.75 413.25 n/a 525.00 551.00 n/a

50-54* 351.50 369.00 n/a 527.25 553.50 n/a 703.00 738.00 n/a

55-59* 590.50 620.00 n/a 885.75 930.00 n/a 1,181.00 1,240.00 n/a

60-62* 621.00 n/a n/a 931.50 n/a n/a 1,242.00 n/a n/a

63-64* 494.00 n/a n/a 741.00 n/a n/a 988.00 n/a n/a

65-69* 742.00 n/a n/a 1,113.00 n/a n/a 1,484.00 n/a n/a

Option 2 (90-Day Waiting Period)
$5,000 coverage per month $7,500 coverage per month $10,000 coverage per month

Age Basic
plus
COLA

plus for 
Student Loan 

Option
Basic

plus
COLA

plus for 
Student Loan 

Option
Basic

plus
COLA

plus for 
Student Loan 

Option

0-29 $37.00 $39.00        $4.17 $55.50 $58.50         $4.17 $74.00 $78.00         $4.17

30-34 52.00 54.50 4.17 78.00 81.75 4.17 104.00 109.00 4.17

35-39 74.00 77.50 4.17 111.00 116.25 4.17 148.00 155.00 4.17

40-44 148.50 156.00     4.17*** 222.75 234.00     4.17*** 297.00 312.00     4.17***

45-49 208.00 218.50 n/a 312.00 327.75 n/a 416.00 437.00 n/a

50-54* 278.00 292.00 n/a 417.00 438.00 n/a 556.00 584.00 n/a

55-59* 467.00 490.50 n/a 700.50 735.75 n/a 934.00 981.00 n/a

60-62* 491.50 n/a n/a 737.25 n/a n/a 983.00 n/a n/a

63-64* 383.50 n/a n/a 575.25 n/a n/a 767.00 n/a n/a

65-69* 557.50 n/a n/a 836.25 n/a n/a 1,115.00 n/a n/a

Option 3 (180-Day Waiting Period)
$7,500 coverage per month $7,500 coverage per month $10,000 coverage per month

Age Basic
plus
COLA

plus for 
Student Loan 

Option
Basic

plus
COLA

plus for 
Student Loan 

Option
Basic

plus
COLA

plus for 
Student Loan 

Option

0-29 $31.50 $33.00         $3.50 $47.25 $49.50        $3.50 $63.00 $66.00        $3.50

30-34 44.50 46.50 3.50 66.75 69.75 3.50 89.00 93.00 3.50

35-39 63.00 66.00 3.50 94.50 99.00 3.50 126.00 132.00 3.50

40-44 126.00 132.50     3.50*** 189.00 198.75     3.50*** 252.00 265.00     3.50***

45-49 176.50 185.50 n/a 264.75 278.25 n/a 353.00 371.00 n/a

50-54* 236.50 248.50 n/a 354.75 372.75 n/a 473.00 497.00 n/a

55-59* 397.00 417.00 n/a 595.50 625.50 n/a 794.00 834.00 n/a

60-62* 418.00 n/a n/a 627.00 n/a n/a 836.00 n/a n/a

63-64* 326.00 n/a n/a 489.00 n/a n/a 652.00 n/a n/a

65-69* 474.00 n/a n/a 711.00 n/a n/a 948.00 n/a n/a

* An eligible person must be under age 60 to apply for disability benefits; the rates shown for ages 60-69 are for renewal purposes only. However, with respect to the COLA 
benefit, an eligible person must be under age 50 to apply; the COLA rates shown for ages 50-59 are for renewal purposes only. COLA terminates at age 60. All coverage 
terminates at age 70. Monthly disability benefits greater than $1,500 will reduce to $1,500 on the policy anniversary on or next following the date you attain age 65.

** 7/1/21: While not guaranteed, the policy provides a 50% premium credit for the first 2 years. Rates listed do not reflect premium credits. Rates are subject to 
change on a class wide basis.

*** With respect to the Student Loan Option, an eligible person must be under age 40 to apply; Student Loan Option coverage terminates at age 45.

IMPORTANT TAX INFORMATION FOR RESIDENTS OF MANITOBA AND ONTARIO, CANADA: Ontario and Manitoba have enacted laws requiring taxation of all group insurance purchased by 
individuals (Manitoba 7% and Ontario 8%).  This tax will be added to the amount of any premium due (in U.S. dollars).

 SMRU #5019059.2
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Group Disability Income Insurance Rates 50% Premium 
Credit

Below rates will be 
reduced by 50%  
in years 1 & 2**

Monthly Rate - Plan A (to age 65 benefit period) - All States except CA, FL, NJ, NY, and TX 
Call your representative for 2-year and 5-year plans.
Rates current as of 2023. Rates do not reflect a 10% premium credit for year 3 and beyond.



Option 1 (60-Day Waiting Period)
$1,000 coverage per month $2,000 coverage per month $3,000 coverage per month

Age plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

0-29 $1.58 $1.62 $3.17 $3.25 $4.75 $4.87

30-34 1.69 1.74 3.38 3.49 5.08 5.24

35-39 1.84 1.92 3.68 3.84 5.53 5.76

40-44 2.34 2.49 4.68 4.98 7.03 7.48

45-49 2.79 3.00 5.58 6.00 8.38 9.01

50-54* 3.19 3.47 6.38 6.95 9.58 10.42

55-59* 4.86 5.33 9.72 10.66 14.58 15.99

60-62* 6.99 n/a 13.98 n/a 20.98 n/a

63-64* 6.99 n/a 13.98 n/a 20.98 n/a

65-69* 13.84 n/a 27.68 n/a 41.53 n/a

* An eligible person must be under age 60 to apply for disability benefits; the rates shown for ages 60-69 are for renewal purposes only. However, with respect to the COLA 
benefit, an eligible person must be under age 50 to apply; the COLA rates shown for ages 50-59 are for renewal purposes only. COLA terminates at age 60. All coverage 
terminates at age 70. Monthly disability benefits greater than $1,500 will reduce to $1,500 on the policy anniversary on or next following the date you attain age 65.

** 7/1/21: While not guaranteed, the policy provides a 50% premium credit for the first 2 years. Rates listed do not reflect premium credits. Rates are subject to 
change on a class wide basis.

IMPORTANT TAX INFORMATION FOR RESIDENTS OF MANITOBA AND ONTARIO, CANADA: Ontario and Manitoba have enacted laws requiring taxation of all group insurance purchased by 
individuals (Manitoba 7% and Ontario 8%).  This tax will be added to the amount of any premium due (in U.S. dollars).
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50% Premium 
Credit

Below rates will be 
reduced by 50%  
in years 1 & 2**

Monthly Rate - Plan A (to age 65 benefit period) - All States except CA, FL, NJ, NY, and TX 
Call your representative for 2-year and 5-year plans.
Rates current as of 2023. Rates do not reflect a 10% premium credit for year 3 and beyond.

Option 2 (90-Day Waiting Period)
$1,000 coverage per month $2,000 coverage per month $3,000 coverage per month

Age plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

0-29 $1.13 $1.16 $2.27 $2.33 $3.40 $3.49

30-34 1.21 1.25 2.42 2.50 3.63 3.75

35-39 1.32 1.38 2.63 2.75 3.95 4.13

40-44 1.68 1.80 3.35 3.59 5.03 5.39

45-49 1.99 2.16 3.98 4.32 5.98 6.48

50-54* 2.28 2.51 4.57 5.01 6.85 7.52

55-59* 3.48 3.85 6.95 7.70 10.43 11.55

60-62* 4.99 n/a 9.98 n/a 14.98 n/a

63-64* 4.99 n/a 9.98 n/a 14.98 n/a

65-69* 9.88 n/a 19.77 n/a 29.65 n/a

Option 3 (180-Day Waiting Period)
$1,000 coverage per month $2,000 coverage per month $3,000 coverage per month

Age plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

0-29 $1.05 $1.08 $2.10 $2.15 $3.15 $3.23

30-34 1.12 1.15 2.23 2.30 3.35 3.46

35-39 1.22 1.27 2.43 2.53 3.65 3.80

40-44 1.55 1.65 3.10 3.30 4.65 4.96

45-49 1.84 1.98 3.68 3.97 5.53 5.95

50-54* 2.11 2.30 4.22 4.60 6.33 6.90

55-59* 3.22 3.54 6.43 7.07 9.65 10.61

60-62* 4.62 n/a 9.23 n/a 13.85 n/a

63-64* 4.62 n/a 9.23 n/a 13.85 n/a

65-69* 9.15 n/a 18.30 n/a 27.45 n/a

Group Catastrophic Disability Income Insurance Rates



Option 1 (60-Day Waiting Period)
$5,000 coverage per month $7,500 coverage per month $10,000 coverage per month

Age Basic
plus
COLA

plus for 
Student Loan 

Option
Basic

plus
COLA

plus for 
Student Loan 

Option
Basic

plus
COLA

plus for 
Student Loan 

Option

0-29 $67.50 $71.00        $5.58 $101.25 $106.50        $5.58 $135.00 $142.00        $5.58

30-34 94.00 98.50 5.58 141.00 147.75 5.58 188.00 197.00 5.58

35-39 134.50 141.00 5.58 201.75 211.50 5.58 269.00 282.00 5.58

40-44 262.50 275.50     5.58*** 393.75 413.25     5.58*** 525.00 551.00      5.58***

45-49 367.50 386.02 n/a 551.25 579.03 n/a 735.00 772.03 n/a

50-54* 492.00 516.50 n/a 738.00 774.75 n/a 984.00 1,033.00 n/a

55-59* 826.50 868.00 n/a 1,239.75 1,302.00 n/a 1,653.00 1,736.00 n/a

60-62* 869.00 n/a n/a 1,303.50 n/a n/a 1,738.00 n/a n/a

63-64* 691.50 n/a n/a 1,037.25 n/a n/a 1,383.00 n/a n/a

65-69* 1,038.50 n/a n/a 1,557.75 n/a n/a 2,077.00 n/a n/a

Option 2 (90-Day Waiting Period)
$5,000 coverage per month $7,500 coverage per month $10,000 coverage per month

Age Basic
plus
COLA

plus for 
Student Loan 

Option
Basic

plus
COLA

plus for 
Student Loan 

Option
Basic

plus
COLA

plus for 
Student Loan 

Option

0-29 $52.00 $54.50        $4.17 $78.00 $81.75        $4.17 $104.00 $109.00        $4.17

30-34 73.00 76.50 4.17 109.50 114.75 4.17 146.00 153.00 4.17

35-39 103.50 108.50 4.17 155.25 162.75 4.17 207.00 217.00 4.17

40-44 208.00 218.50     4.17*** 312.00 327.75     4.17*** 416.00 437.00     4.17***

45-49 291.00 305.50 n/a 436.50 458.25 n/a 582.00 611.00 n/a

50-54* 389.00 408.45 n/a 583.50 612.68 n/a 778.00 816.90 n/a

55-59* 654.50 687.00 n/a 981.75 1,030.50 n/a 1,309.00 1,374.00 n/a

60-62* 688.50 n/a n/a 1,032.75 n/a n/a 1,377.00 n/a n/a

63-64* 537.00 n/a n/a 805.50 n/a n/a 1,074.00 n/a n/a

65-69* 780.00 n/a n/a 1,170.00 n/a n/a 1,560.00 n/a n/a

Option 3 (180-Day Waiting Period)
$5,000 coverage per month $7,500 coverage per month $10,000 coverage per month

Age Basic
plus
COLA

plus for 
Student Loan 

Option
Basic

plus
COLA

plus for 
Student Loan 

Option
Basic

plus
COLA

plus for 
Student Loan 

Option

0-29 $44.00 $46.00        $3.50 $66.00 $69.00        $3.50 $88.00 $92.00        $3.50

30-34 62.00 65.00 3.50 93.00 97.50 3.50 124.00 130.00 3.50

35-39 88.00 92.00 3.50 132.00 138.00 3.50 176.00 184.00 3.50

40-44 176.50 185.50     3.50*** 264.75 278.25     3.50*** 353.00 371.00     3.50***

45-49 247.50 260.00 n/a 371.25 390.00 n/a 495.00 520.00 n/a

50-54* 331.00 347.50 n/a 496.50 521.25 n/a 662.00 695.00 n/a

55-59* 556.00 584.00 n/a 834.00 876.00 n/a 1,112.00 1,168.00 n/a

60-62* 585.00 n/a n/a 877.50 n/a n/a 1,170.00 n/a n/a

63-64* 457.00 n/a n/a 685.50 n/a n/a 914.00 n/a n/a

65-69* 663.50 n/a n/a 995.25 n/a n/a 1,327.00 n/a n/a

* An eligible person must be under age 60 to apply for disability benefits; the rates shown for ages 60-69 are for renewal purposes only. However, with respect to the COLA 
benefit, an eligible person must be under age 50 to apply; the COLA rates shown for ages 50-59 are for renewal purposes only. COLA terminates at age 60. All coverage 
terminates at age 70. Monthly disability benefits greater than $1,500 will reduce to $1,500 on the policy anniversary on or next following the date you attain age 65.

** 7/1/21: While not guaranteed, the policy provides a 50% premium credit for the first 2 years. Rates listed do not reflect premium credits. Rates are subject to 
change on a class wide basis.

*** With respect to the Student Loan Option, an eligible person must be under age 40 to apply; Student Loan Option coverage terminates at age 45.

IMPORTANT TAX INFORMATION FOR RESIDENTS OF MANITOBA AND ONTARIO, CANADA: Ontario and Manitoba have enacted laws requiring taxation of all group insurance purchased by 
individuals (Manitoba 7% and Ontario 8%).  This tax will be added to the amount of any premium due (in U.S. dollars).

 SMRU #5019059.2
231179-ACOG-DI-RTS

Group Disability Income Insurance Rates

Monthly Rate - Plan A (to age 65 benefit period) - For the States of CA and FL 
Call your representative for 2-year and 5-year plans.
Rates current as of 2023. Rates do not reflect a 10% premium credit for year 3 and beyond.

50% Premium 
Credit

Below rates will be 
reduced by 50%  
in years 1 & 2**



Option 3 (180-Day Waiting Period)
$1,000 coverage per month $2,000 coverage per month $3,000 coverage per month

Age plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

0-29 $1.47 $1.50 $2.93 $3.00 $4.40 $4.51

30-34 1.56 1.61 3.11 3.21 4.67 4.82

35-39 1.70 1.77 3.40 3.54 5.10 5.32

40-44 2.17 2.31 4.34 4.63 6.52 6.94

45-49 2.58 2.78 5.17 5.56 7.75 8.35

50-54* 2.95 3.22 5.90 6.43 8.85 9.65

55-59* 4.51 4.95 9.01 9.90 13.52 14.85

60-62* 6.46 n/a 12.92 n/a 19.39 n/a

63-64* 6.47 n/a 12.94 n/a 19.42 n/a

65-69* 12.81 n/a 25.62 n/a 38.43 n/a

* An eligible person must be under age 60 to apply for disability benefits; the rates shown for ages 60-69 are for renewal purposes only. However, with respect to the COLA 
benefit, an eligible person must be under age 50 to apply; the COLA rates shown for ages 50-59 are for renewal purposes only. COLA terminates at age 60. All coverage 
terminates at age 70. Monthly disability benefits greater than $1,500 will reduce to $1,500 on the policy anniversary on or next following the date you attain age 65.

** 7/1/21: While not guaranteed, the policy provides a 50% premium credit for the first 2 years. Rates listed do not reflect premium credits. Rates are subject to 
change on a class wide basis.

IMPORTANT TAX INFORMATION FOR RESIDENTS OF MANITOBA AND ONTARIO, CANADA: Ontario and Manitoba have enacted laws requiring taxation of all group insurance purchased by 
individuals (Manitoba 7% and Ontario 8%).  This tax will be added to the amount of any premium due (in U.S. dollars).

 SMRU #5019059.2
231179-ACOG-DI-RTS

Group Catastrophic Disability Income Insurance Rates

Monthly Rate - Plan A (to age 65 benefit period) - For the States of CA and FL 
Call your representative for 2-year and 5-year plans.
Rates current as of 2023. Rates do not reflect a 10% premium credit for year 3 and beyond.

50% Premium 
Credit

Below rates will be 
reduced by 50%  
in years 1 & 2**

Option 1 (60-Day Waiting Period)
$1,000 coverage per month $2,000 coverage per month $3,000 coverage per month

Age plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

0-29 $2.23 $2.28 $4.45 $4.56 $6.68 $6.85

30-34 2.36 2.43 4.71 4.86 $7.07 7.29

35-39 2.58 2.69 5.16 5.38 7.74 8.07

40-44 3.28 3.49 6.56 6.98 9.84 10.47

45-49 3.91 4.20 7.82 8.41 11.73 12.61

50-54* 4.47 4.86 8.93 9.72 13.40 14.58

55-59* 6.80 7.46 13.60 14.92 20.40 22.39

60-62* 9.78 n/a 19.57 n/a 29.35 n/a

63-64* 9.79 n/a 19.57 n/a 29.36 n/a

65-69* 19.37 n/a 38.75 n/a 58.12 n/a

Option 2 (90-Day Waiting Period)
$1,000 coverage per month $2,000 coverage per month $3,000 coverage per month

Age plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

0-29 $1.59 $1.64 $3.19 $3.27 4.78 $4.91

30-34 1.70 1.76 3.39 3.51 5.09 5.27

35-39 1.84 1.93 3.68 3.85 5.53 5.78

40-44 2.35 2.51 4.69 5.03 7.04 7.54

45-49 2.79 3.02 5.57 6.04 8.36 9.06

50-54* 3.20 3.51 6.39 7.01 9.59 10.52

55-59* 4.87 5.39 9.74 10.79 14.61 16.18

60-62* 6.99 n/a 13.98 n/a 20.98 n/a

63-64* 6.99 n/a 13.98 n/a 20.98 n/a

65-69* 13.83 n/a 27.66 n/a 41.49 n/a



Option 1 (60-Day Waiting Period)
$5,000 coverage per month $7,500 coverage per month $10,000 coverage per month

Age Basic
plus
COLA

plus for 
Student Loan 

Option
Basic

plus
COLA

plus for 
Student Loan 

Option
Basic

plus
COLA

plus for 
Student Loan 

Option

0-29 $57.50 $60.50        $5.58 $86.25 $90.75        $5.58 $115.00 $121.00        $5.58

30-34 80.50 84.50 5.58 120.75 126.75 5.58 161.00 169.00 5.58

35-39 115.50 121.50 5.58 173.25 182.25 5.58 231.00 243.00 5.58

40-44 225.00 236.50     5.58*** 337.50 354.75     5.58*** 450.00 473.00      5.58***

45-49 315.00 331.00 n/a 472.50 496.50 n/a 630.00 662.00 n/a

50-54* 421.50 442.50 n/a 632.25 663.75 n/a 843.00 885.00 n/a

55-59* 708.50 744.00 n/a 1,062.75 1,116.00 n/a 1,417.00 1,488.00 n/a

60-62* 745.00 n/a n/a 1,117.50 n/a n/a 1,490.00 n/a n/a

63-64* 593.00 n/a n/a 889.50 n/a n/a 1,186.00 n/a n/a

65-69* 890.00 n/a n/a 1,335.00 n/a n/a 1,780.00 n/a n/a

Option 2 (90-Day Waiting Period)
$5,000 coverage per month $7,500 coverage per month $10,000 coverage per month

Age Basic
plus
COLA

plus for 
Student Loan 

Option
Basic

plus
COLA

plus for 
Student Loan 

Option
Basic

plus
COLA

plus for 
Student Loan 

Option

0-29 $44.50 $46.50        $4.17 $66.75 $69.75        $4.17 $89.00 $93.00        $4.17

30-34 62.50 65.50 4.17 93.75 98.25 4.17 125.00 131.00 4.17

35-39 89.00 93.50 4.17 133.50 140.25 4.17 178.00 187.00 4.17

40-44 178.00 187.00     4.17*** 267.00 280.50     4.17*** 356.00 374.00     4.17***

45-49 249.50 262.00 n/a 374.25 393.00 n/a 499.00 524.00 n/a

50-54* 333.50 350.00 n/a 500.25 525.00 n/a 667.00 700.00 n/a

55-59* 561.00 589.00 n/a 841.50 883.50 n/a 1,122.00 1,178.00 n/a

60-62* 590.00 n/a n/a 885.00 n/a n/a 1,180.00 n/a n/a

63-64* 460.50 n/a n/a 690.75 n/a n/a 921.00 n/a n/a

65-69* 669.00 n/a n/a 1,003.50 n/a n/a 1,338.00 n/a n/a

Option 3 (180-Day Waiting Period)
$5,000 coverage per month $7,500 coverage per month $10,000 coverage per month

Age Basic
plus
COLA

plus for 
Student Loan 

Option
Basic

plus
COLA

plus for 
Student Loan 

Option
Basic

plus
COLA

plus for 
Student Loan 

Option

0-29 $38.00 $40.00        $3.50 $57.00 $60.00        $3.50 $76.00 $80.00        $3.50

30-34 53.00 55.50 3.50 79.50 83.25 3.50 106.00 111.00 3.50

35-39 75.50 79.50 3.50 113.25 119.25 3.50 151.00 159.00 3.50

40-44 151.50 159.00     3.50*** 227.25 238.50     3.50*** 303.00 318.00     3.50***

45-49 212.00 222.50 n/a 318.00 333.75 n/a 424.00 445.00 n/a

50-54* 287.00 301.50 n/a 430.50 452.25 n/a 574.00 603.00 n/a

55-59* 478.17 502.17 n/a 717.25 753.25 n/a 956.33 1,004.33 n/a

60-62* 501.50 n/a n/a 752.25 n/a n/a 1,003.00 n/a n/a

63-64* 391.00 n/a n/a 586.50 n/a n/a 782.00 n/a n/a

65-69* 568.50 n/a n/a 852.75 n/a n/a 1,137.00 n/a n/a

* An eligible person must be under age 60 to apply for disability benefits; the rates shown for ages 60-69 are for renewal purposes only. However, with respect to the COLA 
benefit, an eligible person must be under age 50 to apply; the COLA rates shown for ages 50-59 are for renewal purposes only. COLA terminates at age 60. All coverage 
terminates at age 70. Monthly disability benefits greater than $1,500 will reduce to $1,500 on the policy anniversary on or next following the date you attain age 65.

** 7/1/21: While not guaranteed, the policy provides a 50% premium credit for the first 2 years. Rates listed do not reflect premium credits. Rates are subject to 
change on a class wide basis.

*** With respect to the Student Loan Option, an eligible person must be under age 40 to apply; Student Loan Option coverage terminates at age 45.

IMPORTANT TAX INFORMATION FOR RESIDENTS OF MANITOBA AND ONTARIO, CANADA: Ontario and Manitoba have enacted laws requiring taxation of all group insurance purchased by 
individuals (Manitoba 7% and Ontario 8%).  This tax will be added to the amount of any premium due (in U.S. dollars).

 SMRU #5019059.2
231179-ACOG-DI-RTS

Group Disability Income Insurance Rates

Monthly Rate - Plan A (to age 65 benefit period) - For the States of NJ, NY, and TX 
Call your representative for 2-year and 5-year plans.
Rates current as of 2023. Rates do not reflect a 10% premium credit for year 3 and beyond.

50% Premium 
Credit

Below rates will be 
reduced by 50%  
in years 1 & 2**



Option 3 (180-Day Waiting Period)
$1,000 coverage per month $2,000 coverage per month $3,000 coverage per month

Age plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

0-29 $1.27 $1.30 $2.53 $2.59 $3.80 $3.89

30-34 1.32 1.36 2.63 2.72 3.95 4.08

35-39 1.46 1.52 2.92 3.04 4.38 4.56

40-44 1.86 1.99 3.73 3.97 5.59 5.96

45-49 2.21 2.38 4.42 4.76 6.64 7.15

50-54* 2.56 2.79 5.12 5.57 7.68 8.36

55-59* 3.87 4.25 7.73 8.49 11.60 12.74

60-62* 5.54 n/a 11.08 n/a 16.62 n/a

63-64* 5.54 n/a 11.08 n/a 16.62 n/a

65-69* 10.98 n/a 21.95 n/a 32.98 n/a

* An eligible person must be under age 60 to apply for disability benefits; the rates shown for ages 60-69 are for renewal purposes only. However, with respect to the COLA 
benefit, an eligible person must be under age 50 to apply; the COLA rates shown for ages 50-59 are for renewal purposes only. COLA terminates at age 60. All coverage 
terminates at age 70. Monthly disability benefits greater than $1,500 will reduce to $1,500 on the policy anniversary on or next following the date you attain age 65.

** 7/1/21: While not guaranteed, the policy provides a 50% premium credit for the first 2 years. Rates listed do not reflect premium credits. Rates are subject to 
change on a class wide basis.

IMPORTANT TAX INFORMATION FOR RESIDENTS OF MANITOBA AND ONTARIO, CANADA: Ontario and Manitoba have enacted laws requiring taxation of all group insurance purchased by 
individuals (Manitoba 7% and Ontario 8%).  This tax will be added to the amount of any premium due (in U.S. dollars).

 SMRU #5019059.2
231179-ACOG-DI-RTS

Monthly Rate - Plan A (to age 65 benefit period) - For the States of NJ, NY, and TX 
Call your representative for 2-year and 5-year plans.
Rates current as of 2023. Rates do not reflect a 10% premium credit for year 3 and beyond.

50% Premium 
Credit

Below rates will be 
reduced by 50%  
in years 1 & 2**

Option 1 (60-Day Waiting Period)
$1,000 coverage per month $2,000 coverage per month $3,000 coverage per month

Age plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

0-29 $1.90 $1.94 $3.79 $3.89 $5.69 $5.83

30-34 2.02 2.08 4.03 4.16 6.05 6.25

35-39 2.22 2.31 4.43 4.62 6.65 6.93

40-44 2.81 2.99 5.62 5.98 8.43 8.97

45-49 3.35 3.60 6.70 7.20 10.05 10.81

50-54* 3.83 4.17 7.65 8.33 11.48 12.50

55-59* 5.83 6.40 11.66 12.80 17.49 19.20

60-62* 8.39 n/a 16.78 n/a 25.17 n/a

63-64* 8.39 n/a 16.78 n/a 25.17 n/a

65-69* 16.60 n/a 32.21 n/a 49.81 n/a

Option 2 (90-Day Waiting Period)
$1,000 coverage per month $2,000 coverage per month $3,000 coverage per month

Age plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

plus Catastrophic 
Disability

plus Catastrophic 
Disability & Cola

0-29 $1.36 $1.40 $2.73 $2.80 $4.09 $4.20

30-34 1.45 1.50 2.90 3.00 4.36 4.51

35-39 1.58 1.66 3.17 3.31 4.75 4.97

40-44 2.01 2.15 4.02 4.30 6.03 6.46

45-49 2.39 2.59 4.78 5.18 7.17 7.77

50-54* 2.74 3.01 5.48 6.01 8.22 9.02

55-59* 4.18 4.62 8.35 9.25 12.53 13.87

60-62* 5.99 n/a 11.98 n/a 17.98 n/a

63-64* 5.99 n/a 11.98 n/a 17.98 n/a

65-69* 11.94 n/a 23.89 n/a 35.83 n/a

Group Catastrophic Disability Income Insurance Rates
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